
 

Strategic /Perspective Plan 

S.No Strategic /Perspective Plan Current status Action plan Page .No 

1 

Striving for obtaining 

recognition from Anna 

University to serve as 

research center for all 

eligible departments. 

Department of 

Mechanical 

Engineering is already 

recognized as research 

centre and Department 

of EEE have initiated 

for research centre 

recognition by applying 

to Anna University. 

Remaining department 

are striving to obtain 

recognition for research 

centers in the next two 

years 

4 

2 

Enabling more eligible 

departments to get the NBA 

Accreditation status by 2022. 

Already Under graduate 

programs of three 

departments obtained 

NBA accreditation. 

Remainingdepartments 

are in the process of 

working to get 

accreditation in the 

Academic Year 2022-

2023 

5-6 

3 

Continue to serve with pride 

by obtaining NAAC 

Accreditation to the 

institution with good grade 

by 2021. 

Uploaded  IIQA  is 

accepted and SSR entry 

to NAAC is in progress 

Awaiting for DVV and 

Peer Team Visit 

7-10 

4 

Fetching favour from UGC 

with 2f & 12b status by 2021. 

Applied for inclusion 

under 2f is in progress at 

UGC and awaiting the 

order from UGC. 

Process of Inclusion 

under 12b is proposed to 

initiate from 2022. 

11-12 

5 

Becoming an Autonomous 

Institution by 2023. 

Preparatory work and 

quality enhancement 

activities are being 

undertaken. 

Maintain continuous and 

consistent performance 

from all quarters. 

- 

6 

Eligible departments to excel 

well with permanent 

affiliation.  

Department of 

Mechanical 

Engineering is awarded 

permanent affiliation by 

the affiliating 

University. 

Other Departments seek 

permanent affiliation and 

propose to comply well 

before 2023. 

13 



7 

Creating centers of 

excellence and professional 

laboratories for each 

department in collaboration 

with reputed industries by 

2023. 

Established industrial 

tie up with Siemens in 

association with 

National Institute of 

Technology, 

Tiruchirappalli. 

Similar tie ups and 

collaborative works are 

initiated with other 

organizations of repute. 

14-19 

8 

Reaping, Ranking and 

recognition in AICTE with 

high quality institutional 

initiatives.  

Under NIRF evaluation 

since AY 2016-17. 

Striving hard to reach top 

200 rank by 2023. 

20-54 

9 

To motivate the eligible 

faculty members to register 

for Ph.D by 2023 and to 

pursue research related 

academic activities.  

31Faculty members 

with Ph.D Qualification 

are presently serving in 

the institution. 

Good numbers of faculty 

members have registered 

for their Ph.DProgramme. 

55-80 

10 

Inspiring students to 

improve their employability 

skills by 2023. 

Averages of 70% 

students are placed 

through Campus hiring. 

Train students to deserve 

employment in Tier-I 

Companies. 

- 

11 

To utilize  various sources 

available for funding from 

state and central Govt. 

Agencies such as 

DRDO,DST,CSIR and 

AICTE for organizing 

conferences/Seminars 

/Workshops/FDP/Research 

projects.  

Attracted funding 

CSIR,EDII& TNSCST. 

Qualitatively increasing 

the Submission of major 

research projects / 

conference / seminar 

grant proposals to 

government funding 

agencies.  

 

81-113 

12 

Elevate the institute as a 

preferred choice for creamy 

layer students. 

Started attracting 

academically 

meritorious students. 

To increase the 

percentage of meritorious 

students by above 80%. 

 

- 

13 

By effective functioning of 

research centers of the 

college, improving research 

and developmental activities 

to satisfy the expectation of 

stake holders. 

Established Bio - diesel 

research laboratory. 

 

Educational linkages in 

terms of more MoUs with 

premier institutions have 

been made and working to 

take up minimum 4 

collaborative research 

projects by 2022. 

- 



Promoting inter-

disciplinary research 

to Set- up more 

laboratories exclusively 

for research by 2023. 

14 

Encouraging our faculty 

members to publish research 

papers in reputed 

International / National 

journals particularly in 

journals with good impact 

factor journals. 

Incentives are 

announced to faculty 

members for publishing 

in journals. The number 

of publications in peer 

reviewed journals with 

good Impact Factor has 

increased in the recent 

past. 

 

 

Planning to establish and 

inculcate a culture of 

research attitude among 

faculty members. 

114-117 

15 

Promoting Industry-Institute 

improvement activities to 

enhance quality education 

through participating 

interaction with Alumni, 

Entrepreneur and other stack 

holders, for more 

achievements.  

More number of 

functioningMoUs, top 

notch Placements, 

Internships, IPTs and 

IVs. 

 

Regular Invitation of 

Industrial experts for 

invited talks to motivate 

students for providing 

practical knowledge. 

To ensure 100% Campus 

placement for all eligible 

students by providing 

training facility in core 

competency area.  

 

118-232 

 































































































































































 

6.2.1 Perspective/Strategic plan and Deployment documents are available in 

the institution Response 

 

LIST OF TNSCST FUNDS RECEIVED THROUGH PROJECTS 

 

Name of the Project/ 

Endowments, Chairs 

Name of the 

Principal 

Investigator/ 

Co-investigator 

Amount 

Sanctioned in 

Rs 

Name of the 

Funding 

Agency 

Popularisation of Science 

Activities 
Dr.A.Kumaravadivel 20,000/- TNSCST 

Self –renovation of building 

crack with biological action 
Mr.A.Belin Jude 7,500/- TNSCST  

Tree shifting and  replantation 

mechanism  
Mr.L.S.Narendira 7,500/- TNSCST  

Remote Operated Trash 

Skimmer for Lake 
Mr.L.S.Narendira 7,500/- TNSCST 

Design and Fabrication of 

Fume Arrester Using Peanut 

Shell Biofilter for Arc 

Welding Application 

Mr.M.Visvam 7,500/- TNSCST 

 

 

 

 

 

 

 

 

 









































































 
 

6.2.1 Perspective/Strategic plan and Deployment documents are available 

in the institution Response 

List of MoUs 
 

 

 

Sl. No Organisation with Which 

MoU Is Signed 

Date of Signing 

the MoU 

Duration of 

MoU 

1. iNeuron Intelligence Pvt. Ltd 03.03.20 5 Years 

2. 
National Highway Authority 

of India. 
06.08.20 5 years 

3. 
Kothari Sugars and 

Chemicals LTD 
04.01.19 3 years 

4. Learning Center, Trichy 04.01.19 2 years 

5. Livewire, Trichy. 05.01.19 2 years 

6. 
Space Designers and 

Constructions, Chennai. 
07.01.19 1 year 

7. K.V.M Industries 08.01.19 3 years 

8. 
CADD centre training 

services, Chennai. 
09.01.19 3 years 

9. Siemens NITT Trichy 07.12.19 5 years 

10. 
Synergy school of business 

skills 
12.03.19 3 years 

11. M/s.Pantech ProEd Pvt. Ltd. 26.06.19 3 years 

 



12. Cihan University - Duhok 18.07.19 2 years 

13. 
Sigma Pi Power Sources 

Limited, Chennai. 
18.04.18 5 years 

14. Electro solar Solutions 29.04.18 5 years 

15. 
Orbit Controls and Services 

Chennai 
29.04.18 2019 

16. Sri Chellam Enterprises, 05.08.18 3 years 

17. BSNL, Trichy. 09.11.18 2 years 

18. CADD centre , Trichy 09.11.18 5 years 

19. Ozone cyber security 03.12.18 5 years 

20. Bharakath Metal Builders 22.02.17 5 years 

21. MK Tech 18.04.17 5 years 

22. 
LIVEWIRE Training service 

centre 
06.09.17 3 years 

23. Omega Industries 11.04.16 5 years 

24. KG Lakshmi Parts and Co. 14.04.17 5 years 

25. 
Sigma Pi Power Sources 

Limited, Chennai. 
18.04.16 5 years 

26. 
Netland Computer Networks, 

Chennai. 
21.04.16 5 years 

27. 
Orbit Controls and Services 

Chennai 
22.04.16 5 years 

28. Cosmogems, Chennai. 22.04.16 5 years 

29. V.K.T Ginning Mills 22.04.16 5 years 

30. Ozone cyber security 01.12.16 5 years 

31. Orbit Controls and Services 29.04.15 5 years 

 




































































































































































































































